DAFTAR PUSTAKA

Abdullah, Ma’ruf. (2015). Metodologi Penelitian Kuantitatif Untuk: Ekonomi,
Manajemen, Komunikasi, dan Ilmu Sosial lainnya. Yogyakarta: Aswaja
Pressindo.

Albrecht, Simon L. (2010). Handbook of Employee Engagement Perspectives,
Issues, Research and Practice. UK: Edward Elgar Publishing Limited.

Arikunto, Suharsimi. (2006). Prosedur Penelitian Suatu Pendekatan Praktik Edisi
Revisi V. Jakarta: Rineka Cipta.

Armstrong, Michael; & Taylor, Stephen. (2014). Armstrong’s Handbook of Human
Resource Management Practice Thirteenth Edition. United Kingdom:
KoganPage.

Anitha. (2014). Determinants of Employee Engagement and Their Impact on
Employee Engagement. International Journal of Productivity and Perfomance
Management. VVol. 63 No. 3, 2014 pp. 308-323. Retrieved from Emerald Group
Publishing Limited.

Badan Pusat Statistik. (2016). Hitung-Hitung Dana Desa. [online].
http://www.bps.go.id/index.php/kegiatanLain/ [27 Februari 2016, 17.20 WIB].

Business Update. (2016). Hadapi MEA, Sudahkah Indonesia Mencetak Talenta
Lokal Berdaya Saing Global?. [online]. http://swa.co.id/business-
update/hadapi-mea-sudahkah-indonesia-mencetak-talenta-lokal-berdaya-saing-
global [27 Februari 2016, 21.37 WIB].

Choo, Ling S; Mat, Norslah; & Al-Omari, Mohammed. (2013). Organizational
Practices and Employee Engagement. a Case of Malaysia Electronics
Manufacturing Firms. Business Strategy Series, Vol.14 Iss 1 pp. 3-10, ISSN
1751-5637. Retrieved from Emerald Group Publishing Limited.

Colquitt, Jason A; Lepine, Jeffery A; & Wesson, Michael J. (2011). Organizational
Behavior: Improving Perfomance and Commitment in The Workplace. New
York: McGraw-Hill Companies, Inc.

Dajani, Maha A.Z. (2015). The Impact of Employee Engagement on Job Perfomance
and Organisational Commitment in the Egyptian Banking Sector. Journal of
Business and Management Science, 2015, Vol.3, No.5, Page:138-147.
DOI:10.12691/jbms-3-5-1. Retrieved from Science and Education Publishing.

Darmawan, Deni. (2013). Metode Penelitian Kuantitatif. Bandung: PT Remaja
Rosdakarya.

Dessler, Gary. (2013). A Framework for Human Resource Management Seventh
Edition. New Jersey: Pearson Education, Inc.

Dharma, Surya. (2013). Manajemen Kinerja Falsafah Teori dan Penerapannya.
Yogyakarta: Pustaka Pelajar.

Fahmi, Irham. (2013). Manajemen Kinerja Teori dan Aplikasi. Bandung: Alfabeta.

77


http://www.bps.go.id/index.php/kegiatanLain/
http://swa.co.id/business-update/hadapi-mea-sudahkah-indonesia-mencetak-talenta-lokal-berdaya-saing-global
http://swa.co.id/business-update/hadapi-mea-sudahkah-indonesia-mencetak-talenta-lokal-berdaya-saing-global
http://swa.co.id/business-update/hadapi-mea-sudahkah-indonesia-mencetak-talenta-lokal-berdaya-saing-global

Ghafoor, Azka; Qureshi, Tahir M; Khan, M.A; & Hijazi, Syed T. (2011).
Transformational Leadership, Employee Engagement and Perfomance:
Mediating Effectif Psychological Ownership. African Journal of Business
Management Vol.5(17), pp.7391-7403, 4 September, 2011. ISSN 1993-8233.
Retrieved from Academic Journal.

Gomes, Faustino C. (2003). Manajemen Sumber Daya Manusia. Yogyakarta: ANDI.

Gupta, Vishal; & Kumar, Sushil. (2012). Impact of Perfomance Apprasial Justice on
Employee Engagement: a Study of Indian. Employee Relations, Vol.35
No0.1,2013 pp.61-78 DOI 10.1108/01425451311279410. Retrieved from
Emerald Group Publishing Limited.

Haerani, Siti; & Puruhanan, Pandu. (2014). Employee Engagement dan Pengaruhnya
Terhadap Kinerja Departemen Process Plant PT.Inco Pasca Akuisisi. Jurnal
Analisis, Desember 2014, VVol.3 No.2 Hal: 180-201.

Imawati, Rochimah; & Amalia, IImi. (2011). Pengaruh Budaya Organisasi dan Work
Engagement Terhadap Kinerja Karyawan. Jurnal Al-Azhar Indonesia Seri
Humaniora, Vol.1 No.1, Maret 2011 Hal: 37-43.

Ivancevich, John M; & Hoon, Lee S. (2002). Human Resource Management in Asia.
Singapore: McGraw-Hill Education.

Joushan, Shindie A; Syamsun, Muhammad; & Kartika, Lindawati. (2015). Pengaruh
Budaya Organisasi dan Employee Engagement terhadap Kinerja Karyawan
pada PT PLN (Persero) Area Bekasi). Jurnal Aplikasi Manajemen (JAM) Vol
13 No 4, 2015 Hal: 697-703.

Knight, Robert. (2011). Employee Engagement A Study of Employee Engagement at
Topaz’s South Dublin Region Service Stations. Disertasi pada National College
of Ireland. Dublin: Tidak diterbitkan.

Mangkunegara, Anwar P. (2014). Evaluasi Kinerja SDM. Bandung: PT Refika
Aditama.

Mardinata, Sulung L. (2016). Masyarakat Ekonomi Asean. [online].
http://www.liputan6.com/masyarakat-ekonomi-asean [27 Februari 2016, 15.11
WIB].

Mathis, Robert L; & Jackson, John H. (2006). Manajemen Sumber Daya Manusia.
Jakarta: Salemba Empat. Disadur oleh Jimmy Sadeli dan Bayu Prawira.

Moeheriono (2014). Pengukuran Kinerja Berbasis Kompetensi Edisi Revisi. Jakarta:
PT RajaGrafindo Persada.

Noor, Juliansyah. (2011). Metodologi Penelitian: Skripsi, Tesis, Disertasi, dan Karya
lImiah. Jakarta: Kencana Prenada Media Group.

Otieno, Brenda B.A; Waiganjo, Esther W; & Njeru, Agnes. (2015). Effect of
Employee Engagement on Organisation Perfomance in Kenya’s Horticultural
Sector. International Journal of Business Administration. VVol.6, No.2; 2015
pp.77-85. ISSN 1923-4007 E-ISSN 1923-4015. Retrieved from Sciedu Press.

78


http://www.liputan6.com/masyarakat-ekonomi-asean

Ramadhan, Nabilah; & Sembiring, Jafar. (2014). Pengaruh Employee Engagement
Terhadap Kinerja Karyawan di Human Capital Center PT.Telekomunikasi
Indonesia, Thk. Jurnal Manajemen Indonesia, VVol.14 No.1 April 2014 Hal:
47-58.

Riduwan; & Kuncoro, Engkos A. (2014). Cara Mudah Menggunakan dan Memaknai
Path Analysis (Analisis Jalur). Bandung: Alfabeta.

Robbins, Stephen P; & Judge, Timothy A. (2013). Organizational Behavior Fifteenth
Edition. England: Pearson Education Limited.

Sandjojo, Nidjo. (2014). Metode Analisis Jalur dan Aplikasinya Edisi Revisi. Jakarta:
Fakultas Ilmu Komputer Universitas Pembangunan Nasional Veteran.

Sarjono, Haryadi; & Julianita, Winda. (2011). SPSS vs LISREL: Sebuah Pengantar,
Aplikasi untuk Riset. Jakarta: Salemba Empat.

Schaufeli, Wilmar; & Bakker, Arnold. (2004). Utrecht Work Engagement Scale
Preliminary Manual [Version 1.1, December 2004]. Netherlands: Occupational
Health Psychology Unit Utrecht University.

Schiemann, William A. (2011). Alignment, Capability, Engagement: Pendekatan
Baru Talent Management untuk Mendongkrak Kinerja Organisasi. Jakarta:
PPM Manajemen. Disadur oleh Setyo Untoro.

Silalahi, Ulber. (2012). Metode Penelitian Sosial. Bandung: PT Refika Aditama.

Sirota. (2016). Improve Your Perfomance. [online]. http://sirota.com/improve-your-
performance [24 Maret 2016, 13.01 WIB].

Sudarmanto. (2015). Kinerja dan Pengembangan Kompetensi SDM. Teori, Dimensi
Pengukuran, dan Implementasi dalam Organisasi. Yogyakarta: Pustaka
Pelajar.

Sugiyono. (2016). Metode Penelitian dan Pengembangan (Research and
Development) Untuk Bidang: Pendidikan, Manajemen, Sosial, Teknik. Bandung:
Alfabeta.

Suwatno; & Priansa, D. (2011). Manajemen SDM dalam Organisasi Publik dan
Bisnis. Bandung: Alfabeta.

Torrington, Derek; Hall, Laura; Taylor, Stephen; & Atkinson, Carol. (2014). Human
Resource Management Ninth Edition. United Kingdom: Pearson Education
Limited.

Uha, Ismail N. (2013). Budaya Organisasi Kepemimpinan dan Kinerja. Jakarta:
Prenadamedia.

Umar, Husein. (2014). Metode Penelitian untuk Skripsi dan Tesis Bisnis. Jakarta: PT
RajaGrafindo Persada

Wirawan. (2009). Evaluasi Kinerja Sumber Daya Manusia Teori, Aplikasi, dan
Penelitian. Jakarta: Salemba Empat.

79


http://sirota.com/improve-your-performance
http://sirota.com/improve-your-performance

LAMPIRAN



