
83 
 

DAFTAR PUSTAKA 

Baysak, B., dan Yener, M. I. A.  (2015). The Relationship Between Perceived 

Leadership Style and Perceived Stress on Hospital Employees – Social 

and Behavioral Sciences. 207, 79-89. Retrieved from Science Direct. 

Dartey-Baah, K., dan Ampofo, E. Y. (2015). Examining The Influence of 

Tranformational and Transational Leadership Style on Perceived Job 

Stres Among Ghanaian Banking Employees. International Journal of 

Business and Management. 10(8), 161-170. Retrieved from International 

Journal of Business and Management. 

Dwipalaguna, A. A. A., dan Mujiati, N. (2015). Pengaruh Penempatan, Motivasi 

Kerja, dan Stres Kerja Terhadap Kepuasan Kerja. E-Jurnal Manajemen 

Unud. 4(9), 2777-2895. Retrieved from Open Resitory. 

Enshassi, A., El-Rayyes,Y., dan Alkilani S. (2015). Job Stress, Job Burnout and 

Safety Performance in the Palestinian Construction Industri. Journal of 

Financial Management of Property and Construction. 20(170), 170-187. 

Retrieved from Emerald Insight. 

Fahmi, I., (2014). Perilaku Organisasi Teori, Aplikasi, dan Kasus (3rd ed.). 

Bandung: Alfabeta. 

Famakin, I. O., dan Abisuga, A, O. (2016). Effect of Path-Goal Leadership 

Styles on The Commitment of Employees on Construction Project. 

International Journal of Construction Management. 16(1), 1-10. 

Retrieved from Taylor Francis Online. 

George, R., Chiba, M., dan Scheepers, C. B. (2017). An Investigation Into The 

Effect of Leadership Style on Stress-Related Presenteeism in Sputh 

Africa Knowledge Workers. SA Journal of Human Resource 

Management. 15(0), 1-13. Retrieved from OASIS Publishing. 

Hamdani, W., dan Handoyo, S. (2012). Hubungan Antara Gaya Kepemimpinan 

Transformasional dengan Stres Kerja Karyawan PDAM Surya Sembada 

Kota Surabaya. Jurnal Psikologi Industri dan Organisasi, 1(3) 1-11. 

Retrieved from Journal Universitas Airlangga. 



84 
 

Harms, P. D., Crede. M., Leon. M., dan Jeung W. (2017).  Leadership  and 

Stress: A meta-analytic Review. The Leadership Quarterly, 28, 178-194. 

Retrieved from Science Direct. 

Hidayanti, R., Purwanto, Y., dan Yuwono, S. (2008). Kecerdasan Emosi, Stres 

Kerja dan Kinerja Karyawan. Jurnal Psikologi. 2(1), 91-96. Retrieved 

from UG Jurnal. 

House, R. J. (1996). Path-Goal Theory of Leadership: Lessons, Legancy, and A 

Reformulated Theory. Leadership Quarterly. 7(3), 323-352. Retrieved 

from Science Direct. 

Indrawati. (2015). Metode Penelitian Manajemen dan Bisnis Konvergensi 

Teknologi Komunikasi dan Informasi (1st ed). Bandung: PT. Refika 

Aditama. 

Luthans, F. (2011). Organizational Behavior (12th ed.). New York: Mc Graw 

Hill7 

Mamonto, N., Robot, F., dan Hamel, R. (2013). Hubungan Gaya Kepemimpinan 

Kepala Ruangan Dengan Tingkatan Stres Krja Perawat di Ruang Inap 

RSUD Bitung. E-Jurnal Keperawatan, 1(1), 1-6. Retrieved from E-

Journal Universitas Sam Ratulangi. 

Manggiasih, R., dan Sunardi, H. (2014). Analisis Lingkungan Kerja dan Stres 

Kerja Dampaknya Terhadap Kinerja Karyawan Studi Kasus di RSUD. 

Jurnal Ilmiah Manajemen Bisnis, 14(1), 23-34. Retrieved from 

Indonesian Publication Index. 

Mosadeghrad, A. M. (2013). Occupational Stress and Trunover Intention: 

Implications for Nursing Managemen. International Journal of Health 

and Management,  1(2), 179-186. Retrieved from International Journal 

of Health Policy and Management. 

Mulyadi, D. (2015). Perilaku Organisasi dan Kepemimpinan Pelayanan (1st 

ed.). Bandung: Alfabeta. 

Neolaka, A. (2014). Metode Penelitian dan Statistik (1st ed). Bandung : PT 

Remaja Rosdakarya. 



85 
 

Newstrom, J. W. (2011). Oraganizational Behavior (13th ed.). New York: Mc 

Graw Hill. 

Parvaiz, L. Batool, S., Khalid, A., dan Aftabfarooqi, Y. (2015). Impact of 

Stressors (Role conflict, Role overload, Leadership Support and 

Organizational Politics) on Job Stress and its subsequent impact on 

Turnover Intention. International Journal of Business and Management 

Invention. 4(10), 52-63. Retrieved from IJBMI Journal. 

Polda Jawa Barat. (2017). Sejarah Perusahaan (1960) 

Prayatna, A. H., dan Subudi, M. (2016). Pengaruh Gaya Kepemimpinan 

Terhadap Stres Kerja Karyawan Pada Fave Hotel Seminyak. E-Jurnal 

Manajemen Unud, 5(2), 845-872. Retrieved from UNUD Open 

Repository. 

Priyatno, D. (2014). SPSS 22 Pengolahan Data Terpraktis (1st ed). Yogyakarta: 

CV. Andi Offset. 

Riduwan., dan Kuncoro, E. A. (2014). Cara Menggunakan dan Memakai Path 

Analysis (Analisis Jurnal). Bandung: Alfabeta. 

Robbins, S. P., dan Judge, T. A. (2015). Perilaku Organisasi (Organizational 

Behavior) (16th  ed.). Jakarta Selatan: Salemba Empat. 

Rowold, J., Schlotz, W. (2009). Transformational and Transactional Leadership 

and Followers Chronic Stress. Leadership Review. 9, 35-48. 

Safaria, T., Othman, A., dan Wahab, M. N. A. (2011). The Role of Leadership 

Practices on Job Stress among Malay Academic Staff: A Structural 

Equation Modeling Analysis. International Education Studies, 4(1), 90-

100. Retrieved from International Journal of Business and Management. 

Santoso, S. (2013). Menguasai SPSS 21 di Era Informasi (1st ed). Jakarta: PT 

Elex Media Komputindo. 

Sarwono, J., dan Budiono, H. (2012). Stratistik Terapan Aplikasi Untuk Riset 

Skripsi, Tesis dan Disertasi. Jakarta: PT. Alex Media Komputindo. 

Silalahi, U. (2015). Metode Penelitian Sosial Kuantitatif. Bandung: PT Refika 

Aditama 



86 
 

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia (1st ed) . Jakarta: 

PT. Bumi Aksara. 

Soegiono, P. (2008). Pengaruh Kepemimpinan, Tuntutan Tugas dan Karier 

Staknan Terhadap Stres Kerja, dan Dampaknya bagi Komitmen 

Organisasi dan Organization Citizenship Behaviour Karyawan PT. Alfa 

Retailindo Surabaya. Jurnal Aplikasi Manajemen, 8(2), 446-454. 

Soekarso., Sosro, A., Putong, I., dan Hidayat, C. (2010). Teori Kepemimpinan 

(1st ed). Jakarta: Mitra Wacana Media. 

Soetopo, H. (2012). Perilaku Organisasi Teori dan Praktik di Bidang 

Pendidikan (2nd ed.). Bandung: PT. Remaja Rosdakarya Offset. 

Soliha, E. dan Hersugondo. (2008). Kepemimpinan yang Efektif dan Perubahan 

Organisasi. Jurnal Fokus Ekonomi, 7(2), 83-93. 

Sopiah. (2008). Perilaku Organisasional (1st ed). Yogyakarta: Andi Offset. 

Sujarweni, V. W. (2016). Kupas Tuntas Penelitian Akuntansi dengan SPSS. 

Yogyakarta: Pustaka Baru Press. 

Sukestiyarno. (2014). Statistika Dasar (1st ed). Yogyakarta: CV. Andi Offset. 

Sunyoto, D. (2012a). Manajemen Sumber Daya Manusia (1 st ed.). Yogyakarta: 

PT. Buku Seru. 

Sunyoto, D. (2011b). Analisis Regresi dan Uji Hipotesis (1st ed.) Yogyakarta: 

PT. Buku Seru. 

Supardi. (2016). Aplikasi Statistika dalam Penelitian (5th ed,). Jakarta: Change 

Publication.  

Suswanti, E., dan Ayyubi, I. A. (2008). Pengaruh Stres Kerja Terhadap Prestasi 

Kerja Karyawan. Jurnal Managemen Gajayana. 5(2), 119-128. 

Retrieved from Universitas Gajayana Malang Jurnal Online. 

Suwatno., dan Priansa, D. J. (2014). Manajemen SDM dalam Organisasi Publik 

dan Bisnis (4th ed.). Bandung: Alfabeta. 

Tampi, B. J. (2014). Pengaruh Gaya Kepemimpinan dan Motivasi Terhadap 

Kinerja Karyawan Pada PT. BANK Negara Indonesia, Tbk. Regional 

sales Manado. Jurnal Acta Diurna, 3(4), 1-20. Retrieved from E-Journal 

Sam Ratulangi. 



87 
 

Umam, K. (2012). Perilaku Organisasi (2nd ed.). Bandung: Pustaka Setia. 

Wiranata, A. A. (2011). Pengaruh Kepemimpinan Terhadap Kinerja dan Stres 

Kerja Karyawan. Jurnal Ilmiah Teknik Sipil. 15(2), 155-160. Retrieved 

from UNUD Open Repository.  

Zhou, H., Jin, M., dan Ma, Q. (2015). Remedy For Work Stress: The Impact and 

Mechanism Of Ethical Leadership. Cent Eur J Public Health. 23(2), 176-

180. 

Zikmund, W.G., Babin, B.J., Carr, J.C., dan Griffin, M. (2010). Business 

Research Methods (8th ed.). Canada: South-Western Cengages Learning. 

 

 

 

 

 

 


